make Follow up telephone calls
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Each ABLE distance learning center may want to consider making a follow up call 

to current and potential employer partners several days before the scheduled orientation.  This will bring distance learning to the forefront and allow managers plenty of time to present information found in the marketing packets, as well as encourage employees to attend the orientation.  It can also be a time to follow up with the needs assessment.

***********************************************************************************

Hello, this is__________, we visited last week and discussed a new program the state is implementing to encourage adults that do not have a GED, to think about joining a distance learning program. 

Have you had a chance to review the distance learning materials we gave to you?   Do you have any employees that would benefit from this educational opportunity?  

If employer response is yes, remind them of the scheduled orientation on _______________.  

We also gave you a needs assessment.  Have you completed the form (only ask this question if you did not take the time to fill out the needs assessment during your initial visit)?  

We would truly appreciate your input on distance learning and value your opinion on how we can improve our adult education classrooms.  It is proving beneficial to partner with employers so we can work together to improve the literacy in our communities.   By creating a partner with your local ABLE center, together we can provide services that will improve our workforce and produce higher skilled workers.  We left a stamped envelope in the packet for your convenience.

Thanks for taking the time to improve the lives of adults in your community!

